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THE MAIN CAUSES OF THE PROBLEMS OF THE GENDER STRUCTURE
OF THE LABOR MARKET AND THE APPROACHES OF INTERNATIONAL
ORGANIZATIONS

Abstract

While significant progress has been made towards achieving gender equality in the world
of work, there are a number of factors that appear to be hindering this process. Closing gender
gaps is one of the most pressing challenges facing the world of work today. Globally, women
have significantly fewer opportunities to participate in the labor market, and those who do
manage to do so are less likely to get jobs than men. Despite some progress made over the last
few decades in increasing women’s labour force participation and narrowing gender gaps in
wages, gender equality in the world of work still remains an elusive goal. While millions of
women have become successful entrepreneurs, women are still grossly underrepresented in the
world’s board rooms. In particular, in the developing world, women continue to form a large
majority of the world’s working poor, earn less income, and are more often affected by long-
term unemployment than men. This is due to women'’s socio-economic disadvantages caused by
gender-based discrimination and their double roles of being a worker and a care taker for the
society. Women often have less access to productive resources, education, and skills
development and labour market opportunities than men in many societies.
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INTRODUCTION

Women make up slightly more than half of the world's population, but their contribution to
economic performance, growth and well-being is well below their potential, with serious
macroeconomic implications. Despite significant progress in recent decades, labor markets
around the world remain segmented along gender lines, and progress towards gender equality
appears to have stalled.

The share of women in the labor force (FFW) remains lower than the corresponding share
of men, women do most of the unpaid work, and in the case of paid work, they account for a
disproportionate share of workers in the informal sector and among the poor. There are also
significant pay gaps between women and their male counterparts.(3)

. In many countries, distortions and discrimination in the labor market limit women's
opportunities for paid employment, and the proportion of women in higher positions and among
entrepreneurs remains low. The objectives of economic growth, job creation and the inclusion of
the wider population in economic activity are closely intertwined.

These gender gaps persist despite the desire of most women in the world to have a paid
job, and this confirms that a woman's choice is limited by many factors.

Using data from a 2020 International Labour Organization (ILO) and Gallup study,
authors of the report World Employment and Social Outlook - Trends for Women 2017 assessed
the extent to which personal preferences, socioeconomic constraints, and gender role matching
issues influence gender gaps in the labor market. A study by ILO economists covering 142
countries and territories found the following:


https://www.ilo.org/global/about-the-ilo/newsroom/news/WCMS_426000/lang--en/index.htm
https://www.ilo.org/global/research/global-reports/weso/trends-for-women2017/lang--en/index.htm

» In emerging market and developed countries, as well as in the Arab countries and
countries of North Africa (ASNA countries), having a spouse or partner makes a woman less
likely to enter the labor market. However, in developing countries, the opposite effect is
observed, i.e. marriage or having a partner has a positive effect on a woman's participation in the
labor market (3.3 percentage points). This latter trend points to the economic need for people in
developing countries to work whether or not they have a partner.(5)

» Women living in extreme poverty are more likely to participate in the labor market,
regardless of accepted gender norms. In developing countries, the probability of participation in
the labor market increases by 7.8 percent, in emerging markets by 6.4 percent, in ASNA
countries, the two regions with the largest gaps in the participation rate of women and men in the
labor market, this probability is even greater - 12.9 percent.(5)

» Globally, the lack of affordable child and family care has a negative impact on women's
participation in the labor market. In ASNA countries, this factor reduces the likelihood of
participation by 6.2 percentage points, in developing countries by 4.8 percentage points, and in
developed countries by 4 percentage points. At the same time, the presence of children has a
slight, albeit limited, impact on women's participation in the labor market, and in developing
countries even slightly stimulates it (0.7 percentage points).

» Women's limited access to safe transport is the biggest problem for women who want to
work in developing countries, reducing their chances of entering the labor market by 15.5
percentage points.

> Religion is a complex system of values that also affects gender roles. In developing
countries, religion significantly reduces the likelihood of women participating in the labor
market, which indirectly indicates a stricter observance of gender roles in society. In developing
and emerging market economies, the results are mixed, some positive, some negative.

» A comprehensive approach is needed to overcome the various challenges so that women
can realize and realize their full economic potential

Priority gender issues in the four strategic objectives of the ILO

Priority gender issues in fundamental principles and rights at work

An increasing number of governments are enacting laws that meet ILO standards, and
especially Conventions 100 and 111, but the gap between the de jure and de facto position of
women still remains. Based on the developed standards, the ILO requires not only formal
equality, but also real equality.

The promotion of other international labor standards, such as those related to maternity
protection, workers with family responsibilities, labor protection, part-time work and home
workers, should be used to change and improve the position of women both inside and outside
the labor market.

Equal access to productive resources.

The Declaration on Fundamental Principles and Rights at Work (1998) and its application
promotes the fundamental right of gender equality. The consideration of the interests of both
sexes will be integrated into the process of practical implementation of the main provisions of
the Declaration and into technical cooperation projects.(4)

Priority gender issues in employment and income generation

Employment opportunities for women. Providing women with equal access to vocational
training, the use of new technologies, the acquisition of new skills, in order to eliminate
professional segregation.

Eradication of poverty by removing quantitative and qualitative restrictions on women's
employment opportunities. Particular attention is the vulnerability of women at various stages of
the life cycle. Combating trafficking in women and girls.

Support for employees and the self-employed in the informal economy through the use of
innovative approaches and schemes.

Support for women in the fields of management and entrepreneurship.

The vulnerability of women in times of crisis and the need to develop special measures that



take into account the different needs of both men and women.

Priority gender issues in social protection

In today's socio-economic environment, the main goal of social protection is to reduce
insecurity in the world of work: providing safe and decent working conditions, preventing
poverty and social exclusion, maintaining incomes and ensuring adequate access to the social
protection system for all.

Develop solutions that eliminate discrimination in the application of the basic principles of
social protection and, at the same time, expand the coverage of those who are excluded from the
social protection system.

Ensuring safe, healthy and decent working conditions. Occupational safety policy to ensure
the protection of the health of all workers, while taking into account the specific needs of each
category of workers, both men and women. Of particular interest to women are: the protection of
motherhood, the prevention of sexual harassment in the workplace, the improvement of working
conditions in hazardous industries.(1)

Development of practical measures to help men and women combine paid work and child
rearing; expanding women's access to paid employment.

Improving the management of the social protection system and its effectiveness. Every
worker needs a minimum level of social protection and a guarantee of earnings, but traditional
social protection systems infringe on women's rights. It is necessary to strengthen social
protection mechanisms that ensure equality between men and women both in the family and in
the labor market.

Priority gender issues in social dialogue

Putting priority gender issues on the agenda of social dialogue and bringing them to the
attention of three public institutions - governments, employers' associations and trade unions.

Gender mainstreaming in labor ministries, government agencies, employers' associations
and trade unions.

Seeking social partners in the informal sector, small businesses and temporary workers to
expand representation. Interaction with existing women's organizations on gender equality
issues.

Ensuring gender balance in leadership positions and at the decision-making level, as well
as in the implementation of the representative functions of social partners.

ILO activities and programs

The ILO's work aims to respond to the requests and needs of tripartite constituents at the
national and local levels, and in so doing help them to realize the principles of decent work. The
ILO has a wide range of tools in its arsenal: standard-setting and law enforcement, technical
cooperation, consultations, capacity building of national structures, organizing meetings and
other outreach activities, research and publications, networking and dissemination of
information.

Since the Fourth World Conference on Women in Beijing (1995), the need for ILO
tripartite partners to promote gender equality in the workplace has steadily increased, reflecting a
successful advocacy campaign and gender mainstreaming. The ILO's gender mainstreaming
strategy has two main components: (i) gender mainstreaming in all programs and projects; (ii)
targeted interventions are developed for women, men or both in order to overcome existing
gender inequalities and the effects of past discrimination.(6)

Today, such targeted activities are focused on advancing the rights of women workers,
creating jobs and eradicating poverty, providing social protection for certain groups of working
women, combating trafficking in women and children, and strengthening the role of women in
the process of social dialogue and collective bargaining. .

The goal of the international program More and Better Jobs for Women is to help states
create conditions under which jobs will be created for women and they will be provided with
better quality work. There is no doubt that progress in this area is socially and economically
beneficial: the productive employment of women leads to a reduction in child labor, trafficking



in women and children and their exploitation. In addition, women's employment contributes to
the growth of the well-being of the family as a whole and the reduction of poverty. The
international program contributes to the development of national action plans, the formulation of
priority areas for legislative reform, the promotion of employment and the strengthening of
social protection.(1)

The main objective of the ILO Targeted Program on Employment Support through the
Development of Small Enterprises (IFP SEED) is to support and raise awareness among small
and medium-sized enterprises in both the formal and informal economies. Created under the
targeted program, the Women's Entrepreneurship and Gender Development Group (WEDGE) is
designed to expand the economic opportunities of women in the field of small business,
providing them with greater access to resources, credit, training, the market, control and
decision-making.(3, 98)

The ILO has redesigned a number of its business development products and services (such
as the Start and Improve Your Business - SPRS) program to take into account gender
perspectives as well as the needs of women entrepreneurs. While noting the progress made in
addressing the needs of women entrepreneurs, the NPRS program also acknowledged the need to
address the specific interests of men, many of whom have lost their jobs in state-owned
enterprises and have been cut off from economic activity.

The global Strategies and Tools against Social Exclusion (STEP) program promotes the
expansion of innovative social protection methods for the most vulnerable groups. The program
aims to reach women and men who work in the informal economy and who are not adequately
covered by the existing social protection system.

In response to the phenomenon of the feminization of poverty, the ILO has developed the
Gender, Poverty and Employment program (Gender, Poverty and Employment). It is based on
strategies to combat poverty. The three main goals of the program are to increase women's
access to quality employment, develop their negotiation skills in dealing with employers,
develop innovative social protection strategies, especially for those whose working conditions
are not formalized enough (for example, workers in the informal sector or home workers).

In programs to support working women through trade unions, the focus is on advocacy and
building the capacity of trade unions to ensure that women's interests are taken into account. In
addition, such programs provide training for women trade unionists so that they can assume
leadership roles in their organizations. A complete package of training and methodological
materials was developed, which describes the ways and methods of promoting the principles of
gender equality in trade union organizations of ILO member states and in partner
organizations. The package includes a training package on Women Workers' Rights

When it comes to the gender aspects of child labor, working girls are highlighted as they
are the most at risk of violence and exploitation, and they are also the most likely to be deprived
of the right to education. The International Program for the Elimination of Child Labor (IPEC)
has carried out a number of projects aimed at helping girls who find themselves in debt bondage,
involved in prostitution, girls working as domestic workers and in production. The task of IPEC
is not just to free today's children from exploitative labor, but also to ensure that future
generations of children do not enter the labor market.

RESULT

Economic growth and stability are necessary conditions for giving women the
opportunities they need, but the very inclusion of women in the labor market is part of the
equation for growth and stability. Particularly in countries with rapidly aging populations, an
increase in the proportion of women in the labor force can generate growth momentum by
offsetting the effects of a shrinking labor force. Better opportunities for women can also
contribute more broadly to economic development in developing countries, for example by
increasing the proportion of girls in school. This staff discussion paper highlights specific,
macro-critical aspects of women's inclusion in the labor market; restrictions that hinder the full
realization of women's economic potential; and possible policy measures to overcome these



barriers.The pursuit of policies that eliminate distortions in the labor market and create a level
playing field for all will enable women to develop their potential and participate more
prominently in economic life. The analysis presented in this paper is based on research by
academic institutions and other international financial institutions, as well as the IMF's own
surveillance and research work.
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I9mak bazarimin gender strukturu problemlarinin asas sabablori va beynoalxalq
taskilatlarin yanasmalan
Xiilasa

Imak bazrarinda gender barabarliyina nail olmaq istigamatinds ahamiyyatli iraliloyis aldo
olunsa da, bu prosesa mane olan bir sira amillor var. Gender forqlorinin aradan qaldirilmast bu
giin amak bazarvmn iizlosdiyi an aktual problemlardon biridir. Qlobal migyasda qadinlarin amak
bazarinda istirak etmak imkanlart ahomiyyatli doracada azdir va bunu bacaranlarin is tapmaq
ehtimali kisilora nisbaton daha azdir. Son bir nec¢a onillikds> qadinlarin is¢i qiivvasinda
istirakinin artirilmasi va amak haqlarinda gender forqlorinin azaldilmasi sahasinda alda edilmis
mitiayyan iralilayislora baxmayaraq, amak bazarinda gender barabarliyi hala da ¢atin bir magsad
olarag qalir. Milyonlarla qadin ugurlu sahibkara ¢evrilsa da, qadinlar halo do diinyamin idara
heyatinda kifayat qador az tomsil olunurlar. Xiisusila, inkisaf etmakds olan diinyada qadinlar
diinyada igloyan yoxsullarin béyiik aksariyyatini toskil etmaya davam edir, daha az galir alda
edirlor va kisilara nisbaton daha ¢ox uzunmiiddatli issizlikdon tasirlonirlor. Bu, gadinlarin gender
asasl ayri-seckilikdan qaynaqglanan sosial-iqtisadi manfi cahatlori va onlarin comiyyat ticiin is¢i
va qaygikes rolu kimi ikigat rollari ilo baghdwr. Bir ¢ox comiyyatlords qadinlarin istehsal
resurslarina, tohsilo, bacariglarin inkisafi vo amak bazari imkanlarina kisilora nisbaton daha az
cixist vardir.

Acar sozlar: Beynalxalqg Omoak Taskilati, amak bazari, gender, demogqrafik.
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OcHOBHbIE MPUYNHBI IPOOJIEM FeHIePHOI CTPYKTYPBI PbIHKA TPYIa U
MOAX0/bI MeKTYHAPOAHBIX OPraHU3aAU
Pesrome

Hecmomps na 3snauumenvhulil npocpecc 8 00CMudicenuy 2eHOepHO20 PAGeHCMEa 6 cepe
mpyoa, cyujecmgyem psao haxmopos, Komopwvle, Kak NpeoCmasiinemcs, NPensamcmeyion 3momy
npoyeccy. CokpawjeHue 2eHOepHO20 pa3pviead AAEeMcs 0OHOU U3 CAMbIX HACYUHBIX NPoOIeM,
CMoAWUX ce200HsA neped Mupom mpyoa. B enobanvnom macwmabe y dHceHWUH 3HAYUMETLHO
MeHblle 803MONCHOCMEU O Yy4acmus 6 pblHKe mpyod, U me, KOMY 3Mo y0aemcs, umerom
MeHblUle WAHCO08 NOAYYUMb pabomy, yem mysxcuunvl. Hecmomps na Hekomopwli npoecpecc,
00CmucHymulil 3a NOCNeOHUe HEeCKOIbKO OecAmuiemutl 6 paculupeHuu y4acmusi HCeHWUH 8
pabouell cune u COKpaujeHuu 2eHOepHo20 paspviéa 8 onjame mpyod, 2eHOepHOe PABEHCMEBO 6
chepe mpyoa no-npedxcHemy OCMAemcsi mpyoHOOOCMUNICUMOU yeavlo. B mo epems kak
MUTTUOHBL  HCEHWUH CMANU YCHeWHbIMU NPeONnPUHUMAMENAMY, HCEHWUHbL NO-NPEHCHEMY
KpatiHe HeoonpeOCmasieHvl 6 cosemax OUpekmopos 6o ecem Mupe. B uacmumocmu, &
PA3BUBAIOWEMCS MUPE JHCEHUWUHbI NO-NPENCHEMY COCMABIAINM Nnodasisaowee O0IbUUHCNEO
pabomaroweli. 6eOHOmMvl 6 Mupe, NOLYYAIOM MeHbule 00X0008 U yawe Ccmpaoarom om
OUmMenbHoU 0e3pabomuybsl, Yem MYNCUUHbl. DMO CEA3AHO C HeOIAZONPUAMHBIM COYUATLHO-
IKOHOMUYECKUM NOJIOHCEHUEM HCEHUWUH, 8bI36AHHbIM OUCKPUMUHAYUEN N0 NPUSHAKY NOAd, U UX
0BOUHOUL PONbI0 pAOOMHUKA U ONEeKYHA obujecméa. Bo MHo2ux 06wecmeax dHceHuwuHvl 4acmo
uMerom MeHbuUtl 00OCMyn K npou3e00CMEeHHbIM Pecypcam, 00pasz08anuio, pa3eumuio Ha8blkos
U BO3MOINCHOCMAM HA PLIHKE MPYOd, YeM MYHCUUHD.

Knrwoueesvie cnosa: Meodicoynapoonas opeanusayusi mpyoaqa, pwlHOK mpyod, 2eHoep,
demoepadhusi.
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